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ABSTRACT

Since the Taiwan’s financial liberlisation in 1990, the number of new financial
institutions (FI) soared and hence brought intensive competition into this industry. This
research investigates three different types of Fls, including foreign-owned, domestic and
cooperative Fls, to explore the relationships between different ownership types and culture

differences.

Most of culture researches are based on Hofstede’s work in 1980, which is also the
main research framework of this research and supplemented by Hofstede and Bond (1988).
This research has studied 20 FIs across different ownership types by 514 valid
questionnaires out of total 650 and found: (1) There are significant differences between
different FIs in terms of “Power distance”, “individualism”, “uncertainty avoidance index”,
and “masculinity”. (2) The different founding years have significant impacts over “Power
distance” and “masculinity”. (3) The staff number has significant influences on all cultural
measures except “individualism”. (4) Multiple Differentiate Analysis (MDA) can not
effectively differentiate different FIs. This suggests culture convergence across different

types of FIs due to senior staff’s migration across Fls after financial liberlisation.

Keywords: Organisational Culture, Organisational Value, Ownership, Financial Institution.
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