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ABSTRACT

Purpose of research and formation of scientific knowledge are two basic characteristics of
social science research .Basic or application research are two kinds of research purpose. Logical
induction or interpretative deduction are two types of knowledge formation. According to these
two dimensions, it can classify four research paradigms logic empiricism, grounded research,
action research and evaluation research. Except the empirical research, the other three will face
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challenges of how to understand the reality of practices, and what the theoretical implication is
after practice inquiry. For the sake of an academic worker, who hope to accomplish the goa of
grounded theory constructing, pragmaticalized educating design and consulting service for
businesses, the practice or qualitative research is the most acceptable research paradigm which
could fill the needs of practice oriented study education and consulting. This paper has combined
action research methodology activities, interaction of theory and practice, for the purpose to
suggest a research process and a team centered cooperative research behavior. It hopes that this
research methods could integrate studying activities of teacher students and managersto inquire
business redlity ,at same time to solve organizations' practice problem.

Key words: qualitative research, practice research, management project study, social science
research, diagnosis, consultation
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